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PAIR Gold companies demonstrate sustained leadership in Indigenous relations and
their commitment to working with Indigenous businesses and communities has built
the business case that other companies aspire to achieve. Their introduction of
innovative programs and engagement of Indigenous people have made an enduring
impact on Indigenous businesses and communities, and demonstrate best practice for
those companies introducing Indigenous relations to their business strategy or seeking
to improve year over year.
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PAIR Silver companies have had their business case proved through their Indigenous
relations; business partnerships are in place; Indigenous people are adding value at

(‘ their workplace; and they are supporting sustainability through investment in
\_‘ communities and people. PAIR Silver companies recognized early the value of working

with Indigenous communities and can point to outcomes that have made a difference.
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PAIR Bronze companies are distinguishable among thousands of Canadian businesses
because they recognize the business case for working with Indigenous businesses and
communities. Their strategic planning recognizes the mutually beneficial impact of
business development with Indigenous-owned businesses, the value that Indigenous
people bring to the workplace, and the potential of Indigenous communities. PAIR
Bronze companies are beginning a journey, developing the goals and action plans that
position them to work with the Indigenous community.
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. PAIR Committed companies are in the beginning stages of tracking and managing their
' Indigenous relations strategies. Committed companies have submitted a report for one

year's worth of company activities and intend to undergo external verification of their

\‘ performance in the future. The Committed logo represents a company's commitment to
continual improvement in Indigenous relations and to working across cultures.

ey amn Q@& @D

ABC Recycling

SENCE 1912

ADC Adecco ADGA A=COM

P . ’
n—~oois AIMCo "8 Alberici  glectra
A '

Alithya AvERescod Am

&4 ARCADIS Ji°ATS bEIbCDCkﬂ Baker Hughes =3

PHELUSTRIAL ALUTOMATION

BANTRELY Barrington




F“ L] PARTMERSHIP
C’ P I R ACCREDITATION
¥ ; IN INDIGENOUS

el '..J BELATIONS

@i’rlllljllhii'll‘-'.'d..-'-.*i mmB m ERAND}

Z{‘ BTY unumnn BWFQI' C r\ E
CALIAN = E Camdi4f Caltech

canada% ':& Capgomini @ CBHE EGBS
A
BuiLDERe:

£ DOLAS COw PN

"FHID) cenovus SSCENTURION
C' n

EEEEEE

: \ >/ CUSHMAN &
Convertus mﬂ]li WAKEFIELD

Daniels

love where you live

S=

Cus Th M  DCC % CDC

HEJ.l

DJaviojosers (DB scHENKER ~ DEWARYP  DPM Energy
drax



F" L FARTHERSHIP
C’ P I R ACCREDITATION
N IN INDIGENOUS
y RELATIONS

ﬂ"'l' - ..
,€9 ecotone FYEG tououon D EmsDon B

N TEEMATICINAL
AIRPORT we build on great rela

EVB

r EXPRESS SCRIPTS® %FANSHAWE

FLUOR. /7 iubinan framatome
m ‘GEMTEC GeoVerra ENERGY

GOnD THINGS THREE _
NATIONS G ' el 2\ _Haliburton Forest
0 cowunG wie
F '? HercRentals @ HITACHI

. —
Inspire the Next

HORIZON Humanity L
@ Hitachi Energy MARITIME




F“ L PARTNERSHIP
C’ P I R ACCREDITATION
N J IN INDIGENGLUS
il RELATIONS

INLINE
,A A’ II:ENII'.T—'DHEF.‘ if-.‘.i‘iiiii“““” GROUP

Financial Group

N

Innovation

O interpipeline [@ Introba 1RISHET

;rﬁv%m (@)JLL w==swn » kent

@ Kiewit \<) kib & K-LINE

consulting
KIRELTRILS

llllll

McConnell MWD e MAMERCER  METRIC.

W
AT MODERN
W " NIAGARA @!ﬂ?'“’“

i, DOLAS CORiPALAT

NATIONAL Pr NetBenefit neuraon

BANK

ANORDA  NoppoINT 9{0”%“’3 NOW

USTELO h = ’




F“ L PARTNERSHIP
C’ P I R ACCREDITATION
N J IN INDIGENGLUS
il RELATIONS

Nm gan

0 I, L,

A
NRF

E
i [ . _
N’Utrlen ":"' MUVIA | CANADG NWF Coal Canada Lid '
Feeding the Future™

OAKVILLE HYDRO

gy - _
b | poicssional [ i PAPER
OEC Planners ‘ EXCELLENCE
GkarE Intitute -

A COLAS COMPANY

(< - pm@&-\ PERIMETER & PHOENIX

—_—

v B
(% PLANVIEW ) ptrc (gt
il RITBULL

llllllllllllll

PRINCE

POMERLEAU 7 OUUELL &\\(nupgm PTAG

Part Autharity
< F

-'t [ISF rRHEINMETALL "*

Zueem  OROGERS. VA §YieH




F" L PARTMERSHIP
‘: P I R ACCREDITATION
4 ' IN INDIGEMOUS
y RELATIQMNS

 Securiguar 4*SHARE SIEMENS
wemt.. SETCO e CONEIGY

#WSLR 4smMs
soustice® 4

SOMERVILLE
SULLIVAN G Cgunlife OYSCO
Summerhill cL A the heart of
TATA |
CONSULTANCY = TELUS  qERDAPRO E TETRA TECH
SERVICES the future is friendly
THALES mrwreer A
THE ADECCO GROUP

TRACE  Uper (= _ P

VERSAPILE

EEEEEEEEEEEEEEEEEEEE

Ua nCity WITF o Dot ey m @Wemnghuuse



F“ L PARTNERSHIP
C’ P I R ACCREDITATION
N J IN INDIGENGLUS
il RELATIONS

w;}: woad_ WOODTONE 4SSN

WOMEN BUILDING FUTURES™ e

% ¥
o energy xere @




